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	Post Title   Fundraising Manager 




	DATA PROTECTION ACT and GDPR
Kids Kabin may process information about you that may be subject to data protection laws.  For more information about how we use your personal information, how we protect your information, our legal basis for using your information, your rights and who you can contact, please refer to our Privacy Notice at  http://www.kidskabin.org.uk/privacy-policy
I am aware that:

· Kids Kabin will create computer and paper records on me during the recruitment and selection process;

· If successful, Kids Kabin will create and maintain computer and paper records on me during my employment and after I leave; and

· These records will be processed in compliance with the Data Protection Act and GDPR.



	Signature
	
	Date
	
	

	


	

	DECLARATION

	

	The details on this application form are correct to the best of my knowledge.  If I am subsequently employed by Kids Kabin, I accept that I am liable to instant dismissal and to forfeit all claims to superannuation or cash benefits if there has been any falsification of information contained herein.

	

	Signature
	
	Date
	
	

	

	

	

	IMPORTANT

	

	Please note that if you are successful in your application for employment with Kids Kabin you will be required to provide proof of any educational qualifications that you may have and to provide proof of your right to work in the UK in terms of the Asylum and Immigration Act 1996 before your contract of employment can be confirmed.

	

	

	
	

	RETURN COMPLETED FORM TO:
	OFFICE USE ONLY     

	admin@kidskabin.org.uk 

or


	

	Kids Kabin
	Entered on to Personnel Database

	10 Church Walk, 
Walker, 
Newcastle upon Tyne,

NE6 3DW
	

	Tel. 0191 295 3655
	Initials
	
	Date
	
	

	
	
	


PERSONAL DETAILS

	

	Surname
	
	Initials
	
	
	

	
	
	
	
	
	

	Permanent Address
	
	

	
	

	
	
	Post Code
	
	

	Address for Communication

(if different)
	
	

	
	
	
	

	
	
	Post Code
	
	

	
	

	Tel (Home)
	
	Tel (Day)
	
	
	

	

	Do you hold a current UK driving licence?
	Yes
	
	No
	
	(please tick)
	

	

	

	


EDUCATION

Please give details of those qualifications you hold that are relevant to the post applied for.

	Name of School, College, University, or other Further Education Establishment


	Subject
	Level/Title of examination

(GCSE,NVQ etc)
	Grade Achieved

(e.g. 2:1, pass, B grade)
	Date of examination (month/year)

	
	
	
	
	


Please list Educational Establishments attended after age 12 (if not listed above)

	Date from
	Date to
	Name of Establishment

	
	
	

	
	
	

	
	
	


	EMPLOYMENT

	

	Please give details of your current employment or your most recent employment if you are not currently employed.

	

	
	
	
	

	Dates

(month and year)
	Employer’s Name, Address and Business
	Title of Post
	Reason for Leaving



	From
	To
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	

	Employer’s Tel. No.
	
	Current/most recent salary
	

	

	Responsibilities/Nature of Duties in current or most recent employment.

	

	

	

	

	Previous Employers - start with the most recent and continue on separate sheet if necessary

	

	
	
	
	

	Dates

(month and year)
	Employer’s Name 
	Title of Post and Main Duties
	Reason for Leaving



	
	
	
	
	

	
	
	
	
	


	STATEMENT IN SUPPORT OF APPLICATION

	

	Please state your main reasons for applying and describe the qualities and/or experience you feel you would bring to the post.  It would be helpful if you could back up your statements with relevant examples.  Please ensure that what you say here is directly related to the Job Description and Person Specification for the post. Maximum one page (A4).

	

	

	


REFERENCES

Please give details of 2 referees, one of whom should be from your current/last employer.  Please note that Kids Kabin does not seek references prior to interview.  References are only followed up with the successful candidate. 

	Name
	
	Name
	

	Address
	
	Address
	

	
	
	
	

	
	
	
	

	Tel No
	
	Tel No
	

	Email
	
	Email
	

	Position
	
	Position
	


	Equality Monitoring Form

Kids Kabin operates a policy of equal opportunities and wishes to ensure that all applicants are considered solely on their merits.  Therefore, we need to be able to check that our decisions are not influenced by unfair or unlawful discrimination.  To help with this, please complete this form.  Your answers will be treated confidentially and used only for statistical purposes.

	Surname: 
	Forename: 

	1.   Ethnic origin:  What is your ethnic group?

	
	A
	Asian, Asian British, Asian English, Asian Scottish, or Asian Welsh 

Indian

Pakistani

Bangladeshi

Any other Asian background

  (Please write it here)


	 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


	D
	Mixed

White and Black Caribbean

White and Black African

White and Asian

Any other Mixed background

(Please write it here)
	 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 



	
	B
	Black, Black British, Black English, Black Scottish, or Black Welsh 

Caribbean

African

Any other Black background

(please write it here)

	 FORMCHECKBOX 

 FORMCHECKBOX 

	E
	White

British

English

Scottish

Welsh

Other 
(please write it here)
	 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 


	
	C
	Chinese, Chinese British, Chinese English, Chinese Scottish, Chinese Welsh, or Other ethnic group

Chinese 

Any other background 


(please write it here) 


	 FORMCHECKBOX 

	Irish

Any other White background
(please write it here)

	 FORMCHECKBOX 


	2.     Nationality: 



	3.
Sex:


	Female


	 FORMCHECKBOX 

	Male   FORMCHECKBOX 



	4.  
Disability:

We will invite applicants with disabilities for interview if they meet the essential job criteria.

	Do you consider yourself to have a disability?


	
	Yes    FORMCHECKBOX 
      No     FORMCHECKBOX 


	5.     Age:  Please state your date of birth (dd/mm/yyyy) 



	6. Religion: 



	7.     Advertisement:

        Please state where you saw the advertisement for this post


Kids Kabin is committed to challenging prejudice and aims to provide an equality of opportunity for everyone who enters the recruitment process.   The offer of an appointment to the successful candidate will be subject to satisfactory references and an Enhanced DBS check will be requested.  A criminal record will not necessarily bar you from working with us.  This will depend on the nature of the position and the circumstances and background of any criminal offences.   





 








� INCLUDEPICTURE "../../Admin%202017/GDPR/Forms/TEMPLATE/LOGOS/SNHLOGBW.BMP" \* MERGEFORMAT \d �� INCLUDEPICTURE "../../Admin%202017/GDPR/Forms/TEMPLATE/LOGOS/SNHLOGBW.BMP" \* MERGEFORMAT \d �








